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Hello!
Hello!

Employee benefits are a crucial but often complicated part of an employment package. 

However, insurance benefits are much more than just a workplace bonus—they are 

key safeguards that can enhance your quality of life for decades to come.

When you first receive information about your employee benefits package, you might 

feel a bit overwhelmed. The complex terminology and mechanics of insurance policies 

can be daunting, and you might be uneasy about spending a portion of your paycheck 

in return for something that may not be of use to you for some time. There is also the 

anxiety that results from wondering how to take full advantage of these benefits as 

well as knowing that these are big decisions that can have a significant long-term 

impact.

This guide is intended to provide you with the basics about employee benefits so that 

you can understand what your employer is offering to you.
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Eligibility and Enrollment

Am I Eligible for Benefits?

Regular, non-seasonal, full-time employees working 30 hours or more per week 
are eligible for benefits on their date of hire and you have 30 days from that 
date of hire to make your benefit election decisions. 

When Do I Enroll?

Our  Annual Benefits Enrollment period begins in early November for benefits 
effective January 1st annually. If you wish to change benefits outside of the 
Annual Benefits Enrollment period, you may only do so within 30 days of an IRS 
qualifying life event, such as:

• Marriage or Divorce

• Birth, Death, or Adoption of a dependent

• Changes in employment status of the employee, spouse or dependents
which affect benefit eligibility status. This includes beginning or ending
employment, new or different work hours, or a change in hours

• A dependent becoming eligible or ineligible for coverage due to age,
obtaining other group coverage, or other similar circumstances

The above outlines common IRS qualifying life events but is not a full list. 

How Do I Enroll?

Orland Fire Protection District now utilizes Paycor for Employee 
Benefits and Payroll support.
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Paycor Benefits Portal
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Eligibility and Enrollment
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Eligibility and Enrollment
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Tips to Best Utilize Your Benefits

Utilize Your Carrier Benefits

Most of the benefits we offer have extra programs built-in such as disease 
management and rewards programs. We highly encourage registering on the 
websites and downloading the apps. 

Take Advantage of Your Preventive Care Benefits

A couple of regular doctor visits a year can help catch medical issues before 
they become serious and costly. Most of your preventive care costs are covered 
at 100%!

Get the Best Price for Your Prescriptions

Different pharmacies charge different prices for the same service or medicine. 
Do a little research and see if you can get a better deal on your prescriptions.  

Another great way to save on pharmacy prescriptions is to purchase generic 
drugs. Generic drugs have the same active ingredient as brand-name drugs, 
but at a much lower price. 

Mail order pharmacies can also be a great way to save on your prescriptions, 
and a much more convenient way to get them from the comfort of your own 
home. 

Telehealth Service

Telehealth services can save time, money, and stress when you’re dealing with 
a non-emergency health issue such as cough, rash, flu, and much more. See the 
Telehealth service section for more details. 
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Medical/Rx Benefits
Orland Fire Protection District offers medical insurance from Blue Cross Blue 
Shield of Illinois. Annual checkups and preventive screenings are important to 
your overall health and can reveal early indications of serious conditions like 
heart disease and high blood pressure. Employees have three (3) medical plans 
to choose from.

Option #1

Please refer to your medical plan certificate of coverage for complete policy details.

OFPD's Medical Plans utilize the BCBSIL "Performance Drug List/Formulary".  
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Medical/Rx Benefits

Option #2

Please refer to your medical plan certificate of coverage for complete policy details.

OFPD's Medical Plans utilize the BCBSIL "Performance Drug List/Formulary".  
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Medical/Rx Benefits

Option #3

OFPD's Medical Plans utilize the BCBSIL "Performance Drug List/Formulary".  

Please refer to your medical plan certificate of coverage for complete policy details.
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Medical Insurance Rates

Employees Enrolled in Medical Plan - HMO (H6988)

Employees Enrolled in Medical Plan - BCO PPO (252602)

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $903.66 $0 $0

Employee + 1 $1,926.33 $0 $0

Employee + 2 or 
more

$2,553.47 $0 $0

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $866.18 $129.43 $59.74

Employee + 1 $1,846.44 $275.90 $127.34

Employee + 2 or 
more

$2,447.55 $365.73 $168.80

Employees Enrolled in Medical Plan - BCO HSA (269688)

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $748.82 $47.80 $22.06

Employee + 1 $1,596.21 $101.89 $47.03

Employee + 2 or 
more

$2,115.89 $135.06 $62.34
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Medical/HSA
Orland Fire Protection District automatically enrolls HSA Plan members into an 
HSA-Health Savings Account and contributes to that plan on their behalf 
annually.  Employees may additionally contribute to the HSA plan.  However, 
employee contributions are restricted by IRS HSA Contribution Limitations (see 
tables below).

Tiers
Employer 

Contributions

Employee 

Contribution Limits

IRS HSA Limitation
 (Combined Employer + 

Employee Contributions)

$2,050 $1,600 $3,650

$4,100 $3,200 $7,300

$4,100 $3,200 $7,300

$4,100 $3,200 $7,300

$4,100 $3,200 $7,300

Employee Only

Employee + Spouse

Employee + Children

Annual Contributions are evenly distributed based on the employee's pay frequency

Employee + Child

Employee + Family

HSA Contributions 2022 

Tiers Employer Contributions
Employee Contribution 

Limits

IRS HSA Limitation
 (Combined Employer + Employee 

Contributions)

$2,250 $1,600 $3,850

$4,500 $3,250 $7,750

$4,500 $3,250 $7,750

$4,500 $3,250 $7,750

$4,500 $3,250 $7,750

HSA Contributions 2023

Annual Contributions are evenly distributed based on the employee's pay frequency

Employee + Children

Employee + Family

Employee + Spouse

Employee + Child

Employee Only
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HSA-Health Savings Account
What is an HSA?
A Health Savings Account is a tax-exempt account which you use to pay
qualified medical  expenses for you and yourfamily.

Who is Eligible for an HSA?

To be eligible and qualify for an HSA, you must meet thefollowing requirements:

• You are covered under a high-deductible health plan (HDHP) on the first day of
that month;

• You are not covered under another type of health plan that is not an HDHP
(certain exceptions  apply);

• You are not enrolled in Medicare (generally, are under 65 yrs. old); and

• You may not be claimed as a dependent on another individual's tax return.

Why Choose an HSA?
• The HDHP generally costs less than traditional health care coverage. Money

saved on the  insurance premium can be put into the HSA.

• Contributions to your HSA are tax deductible.

• After age 65, HSA funds can be used for non-qualified expenses without penalty.
Only income tax is assessed.

• Use the pre-tax funds in your HSA to pay for current medical expenses or
expenses that your insurance may not cover including dental expenses, vision
care, Medicare expenses, and long term care. See publication 502 on the IRS
website for a complete list of qualified expenses.
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HSA-Health Savings Account
NOTE: The qualified medical expenses that can be reimbursed by an HSA on a 
tax-free basis are limited to expenses for medical care (as defined in the federal 
tax code) for the HSA owner and his or her spouse and dependents, to the 
extent those expenses are not reimbursed by the high deductible health plan 
or any other source. 

The federal tax code defines medical care expenses as amounts paid for the 
diagnosis, cure, mitigation or treatment of a disease, and for treatments 
affecting any part or function of the body. The expenses must be primarily to 
alleviate a physical or mental defect or illness.

The products and services listed on the next page are examples of medical 
expenses that may be eligible for payment under your HSA on a tax-free basis. 
This list is not exhaustive; additional expenses may qualify as medical 
expenses, and the items listed below are subject to change. 
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Eligible HSA Expenses
• Acupuncture
• Alcoholism treatment
• Ambulance
• Annual physical examination
• Artificial limb
• Artificial teeth
• Bandages
• Birth control pills
• Body scan
• Breast pumps and supplies
• Breast reconstruction surgery following

mastectomy
• Capital expenses (improvements or special

equipment installed to a home, if meant to
accommodate a disabled condition)

• Car modifications or special equipment installed
for a person with a disability

• Chiropractor
• Contact lenses
• Crutches
• Dental treatment (not including teeth whitening)
• Diagnostic devices
• Disabled dependent care expenses (medical care

of the disabled dependent)
• Drug addiction treatment
• Eye exam
• Eyeglasses
• Eye surgery
• Fertility enhancement (for example, in vitro

fertilization or surgery)
• Guide dog or other service animal
• Hearing aides
• Hospital services
• Laboratory fees
• Lactation expenses
• Lodging at a hospital or similar institution
• Long-term care insurance premiums*
• Medical conference expenses, if the conference

concerns a chronic illness of yourself, your
spouse or your dependent

• Medical information plan
• Medications

• Nursing services
• Operations
• Optometrist
• Osteopath
• Oxygen
• Personal protective equipment used

for the primary purpose of preventing
the spread of COVID-19

• Physical examination
• Pregnancy test kit
• Premiums for COBRA continuation

coverage
• Prosthesis
• Psychiatric care
• Psychoanalysis
• Psychologist
• Sterilization
• Stop-smoking programs
• Surgery
• Special telephone for hearing-impaired

individuals
• Television for hearing-impaired

individuals
• Therapy received as medical treatment
• Transplants
• Transportation for medical care
• Vasectomy
• Vision correction surgery
• Weight-loss program if it is a treatment

for a specific disease
• Wheelchair
• X-rays
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Medical/FSAs

Orland Fire Protection District offers 3 (three) types of FSAs-Flexible Spending 
Accounts to cover eligible everyday expenses on a pre-tax basis: 

• Full Scope Healthcare FSA

• Limited Purpose FSA

• Dependent Care FSA.

Please refer to the chart below to determine which plan is right for you:

FAQs Limited Purpose FSA Full Scope Healthcare FSA Dependent Care FSA

May I contribute to an FSA if I 

am also enrolled in the BCBSIL 

HSA plan?

Yes NO Yes

Who can the FSA contributions 

be used for?

You, your spouse, and or your 

dependent children

You, your spouse, and or your 

dependent children

Any dependents under the age 

of 13 and or a disabled spouse or 

other tax-qualified dependent.

What kind of expenses are 

covered?

Copays, deductibles, and other 

Out-of-Pocket expenses related 

to Dental and Vision Care 

services

Copays, deductibles, and other 

Out-of-Pocket Medical, Dental, 

and or Vision Care Expenses

Expenses such as day care, 

before and after school 

programs, summer day camp, 

and or adult day care.

How much can I contribute?
2022 Plan Year:  $2,850

2023 Plan Year: $3,050

2022 Plan Year: $2,850

2023 Plan Year: $3,050

2022 Plan Year: $5,000

2023 Plan Year: $5,000

When must the expenses be 

incurred?
During the plan year During the plan year During the plan year

FSA-Flexible Spending Account Options
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Full Scope Health Care FSA
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Limited Purpose Health Care & Dependent Care 
FSAs
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FSA/Flexible Benefits
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FSA/Flexible Benefits
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FSA/Flexible Benefits
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Medical/Blue Options
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Medical/Blue Options
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Medical/Online Services
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Medical/Online Services
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Medical/Online Services

www.bcbsil.com/member
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Medical/Provider Finder
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Medical/EOB
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Medical/Rx Benefits
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Medical/Rx Benefits

https://www.accredo.com/
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Medical/Wellness
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Medical/Wellness
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Medical/Wellness

42/64



Medical/Blue 365
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Medical/Blue 365
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Medical/Travel Assist
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Dental Benefits

Please refer to the certificate of coverage for complete policy details.

Orland Fire Protection District offers dental insurance from Blue Cross Blue 
Shield of Illinois to all eligible, full-time employees. Regular dental checkups 
are important to your overall health and can reveal early indications of serious 
conditions like osteoporosis and cardiovascular disease. An oral exam can help 
keep your teeth and gums healthy throughout your life.

This comprehensive dental plan provides access to both in and out-of-network 
providers nationwide. However, you will always save money using in-network 
providers as they are contracted with Blue Cross and have set costs.

Benefit Highlights In-Network Out-of-Network

Annual Benefit Maximum $1,500 $1,500 

Calendar Year Deductible

Individual $50 $50

Family $150 $150

Covered Services w/Waived Deductible

Preventive Services 100% 100%

Diagnostic Evaluations 100% 100%

Diagnostic Radiographs 100% 100%

Other Covered Services

Basic Restorative Services 80% 80%

Non-Surgical Extractions 80% 80%

Non-Surgical Periodontal Services 80% 80%

Oral Surgery Services 80% 80%

Surgical Periodontal Services 80% 80%

Major Restorative & Prosthodontic Services 50% 50%

Implants Not Covered Not Covered

Orthodontic Services

Orthodontia (Children up to age 19) 50% 50%

Ortho Lifetime Max $1,500 $1,500

BlueCare Dental PPO
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Dental Insurance Rates

Members Enrolled in Medical Plan - HMO (H6988)

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $44.25 $0 $0

Employee + 1 $82.40 $0 $0

Employee + 2 or 
more

$123.58 $0 $0

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $38.50 $5.75 $2.65

Employee + 1 $71.69 $10.71 $4.94

Employee + 2 or 
more

$107.51 $16.07 $7.42

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $41.59 $2.66 $1.23

Employee + 1 $77.46 $4.94 $2.28

Employee + 2 or 
more

$116.17 $7.41 $3.42

Members Enrolled in Medical Plan - BCO PPO (252602)

Members Enrolled in Medical Plan - BCO HSA (269688)
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Dental Benefits

800-367-6401
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Dental Benefits
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Vol.Vision Benefits
Orland Fire Protection District offers vision insurance from Blue Cross Blue Shield 

of Illinois and EyeMed to all eligible, full-time employees. This is an employee-paid 

insurance policy. 

Please refer to the certificate of coverage for complete policy details. 50/64



Vision Insurance Rates

Tiers
Employer 

Monthly Cost
Employee 

Monthly Cost
Employee Payroll 

Deductions

Employee Only $0 $7.60 $3.51

Employee + 
Spouse

$0 $14.44 $6.66

Employee + 
Child(ren)

$0 $15.20 $7.02

Employee + 
Family

$0 $22.35 $10.32

100% Employee-Paid
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Vision Benefits

For a complete list of in-network providers near you, visit:
www.eyemedvisioncare.com/bcbsilvis

or call #800-362-5539

For LASIK Providers, call 877-5LASER6.
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Vision/Mobile App

53/64



Basic Life-AD&D

Orland Fire Protection District pays for 100% of the premium for a $100,000 
Basic Life and AD&D (Accidental Death & Dismemberment) insurance coverage 
for all eligible, full-time employees! 

Planning your financial security is a challenging task under the best of 
circumstances, but what happens if you die or sidelined due to a lengthy illness 
or injury? How will your family pay the monthly bills? That’s where this income 
protection benefit comes into play.

Here are some important features of your $100,000 Life & AD&D Insurance 
Benefit:

Please refer to the certificate of coverage for complete policy details.

• Seat Belt Benefit: The amount of the Seat Belt Benefit is the lesser of (1) $10,000 or (2) the
amount of AD&D Insurance Benefit payable for loss of life.

• Air Bag Benefit: The amount of the Air Bag Benefit is the lesser of (1) $5,000; or (2) the amount
of AD&D Insurance Benefit payable for Loss of your life.

• Career Adjustment Benefit: The tuition expenses for training incurred by your Spouse within 36
months after the date of your death, exclusive of board and room, books, fees, supplies and
other expenses, but not to exceed $5,000 per year, or the cumulative total of $10,000 or 25% of
the AD&D Insurance Benefit, whichever is less.

• Child Care Benefit: The total childcare expense incurred by your Spouse within 36 months after
the date of your death for all Children under age 13, but not to exceed $5,000 per year, or the
cumulative total of $10,000 or 25% of the AD&D Insurance Benefit, whichever is less.

• Higher Education Benefit: The tuition expenses incurred per Child within 4 years after the date
of your death at an accredited institution of higher education, exclusive of board and room,
books, fees, supplies and other expenses, but not to exceed $5,000 per year, or the cumulative
total of $20,000 or 25% of the AD&D Insurance Benefit, whichever is less.

• LINE OF DUTY BENEFIT: The Lesser of (1) $50,000; or (2) 100% of the amount of the AD&D
Insurance Benefit otherwise payable for the Loss.
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Basic Life-AD&D
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Vol. Basic Life-AD&D

Orland Fire Protection District also offers Voluntary Life and AD&D Insurance, 
a great benefit for employees who need lower cost options and or for 
employees who might otherwise be unable to purchase life insurance privately 
due to a medical condition. 

Coverage is generally low-cost and if employees elect coverage at or under the 
guaranteed insurability amount, there is no medical underwriting needed.

Please refer to the certificate of coverage for complete policy details.
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Vol. Basic Life-AD&D
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Vol. Basic Life-AD&D

How Much Does Voluntary Life/AD&D 
Insurance Coverage Cost?

Your Basic Life/AD&D Insurance is paid for by Orland Fire Protection District. 
However, if you choose to purchase Additional Life coverage, you’ll have access 
to competitive group rates, which may be more affordable than those available 
through individual insurance. You’ll also have the convenience of having your 
Voluntary Life and AD&D insurance premiums deducted directly from your 
paycheck.  

How much your premium costs depends on several factors such as your age and 
the benefit amounts chosen.

Use the formula below and the rates found on pages #48 & #49 to calculate your 
premium payments:

Enter the amount 
of coverage you 
are requesting

Enter your rate 
from the rate 

table

by 
$1,000

Your 
monthly 

premiums

Your monthly 
premiums

by 12 by 26
Your 

payroll 
deductions 

then
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Voluntary Life/AD&D Rates

EMPLOYEE: BASIC LIFE EMPLOYEE: AD&D

Tiers
Monthly Rate per 

$1,000

0-29 $.077

30-34 $.088

35-39 $.107

40-44 $.158

45-49 $.256

50-54 $.387

55-59 $.648

60-64 $.745

65-69 $1.925

70-74 $4.928

75-79 $8.259

Rate per $1,000 
of Benefit

$.070
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Voluntary Life/AD&D Rates

SPOUSE: AD&D

Monthly Rate $2.00

CHILD: BASIC LIFE AND AD&D

Tiers
Monthly Rate per 

$1,000

0-29 $.070

30-34 $.080

35-39 $.097

40-44 $.144

45-49 $.233

50-54 $.352

55-59 $.589

60-64 $.677

65-69 $1.750

70-74 $4.480

75-79 $7.508

SPOUSE: AD&D

Rate per $1,000 
of Benefit

$.070
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Life Services Toolkit
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Life Services Toolkit
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Important Contact Information
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Brought to you by:

NOTE: This Benefits Summary is merely intended to provide a brief overview of the Company’s employee benefit 
programs. Employees should review the Company’s employee handbook and actual plan documents for the precise terms 
of such programs. In the event of any inconsistency between this Benefits Summary and such governing documents, the 
governing documents will control. The Company reserves the sole and absolute discretion and right to interpret, apply, 
amend, discontinue or terminate, without prior notice, anyand all of the benefit programs referenced herein.
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